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Editors notes

Letters
to the Editor
Stakeholders are encouraged to submit letters 
to the editor for publication in the newsletter. 
We would like to know your views and opinions 
on various projects, the organisation and what 
you would like to read about in the upcoming 
issues. Drop us an email or mail us, we would 
like to hear from you!

Send your letters to: 
The Editor:
MQA News
Private Bag X118
Marshalltown 2107 
E-mail: editor@mqa.org.za

Disclaimer: The MQA reserves the right not to publish 
any letter submitted where the expressed views do not 
necessarily re�ect those of the MQA.
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How time �ies! We are already past the �rst 
quarter of 2010. The 2010 Soccer World Cup is 
due to begin soon. The MQA has been hard at 
work following the end of the 2009 �nancial 
year end. Many developments have also been 
experienced by SETA�s in the past few months 
since the announcement of the SETA�s moving 
over from the DoL to the DHET on the 1st  
November 2009. As you may be aware by now, 
SETAs have been re established for another 
year. 

This is to allow the Minister of Higher Education 
and Training to consult with stakeholders on 
issues such as the collaboration between FET 
Colleges, Universities and SETAs, skills delivery 
for rural development and cooperatives among 
others. This period will also inform the Minister 
on the strategy going forward.  

On 23 February 2010, we saw the launching of the 
new Quality Council for Trades and Occupations 
(QCTO) in order to  strengthen the role of Further 
Education and Training (FET) institutions to play 
a major role in artisan development in order to 
serve young people and adults.The QCTO is one 
of three councils under the DHET namely the 
Council on Higher Education (CHE), Umalusi and 
the QCTO.  (read more on page 4). We also saw 
the Minister of Higher Education and Training 
propose a new SETA landscape. The proposed 
structure appears on our website. The proposal 
so far, is for the MQA to be re established as 
is. Send your comments to the National Skills 
Authority (NSA) by July 2010 on the proposed 
new SETA landscape(see below).  
 
I hope you enjoy reading the new look MQA 
Newsletter. We enjoy hearing 
from you so do contact us from 
time to time. 

Merle Clark
P.S The 2010 Soccer World Cup is 
here! Feel it!

The National Skills 
Authority (NSA) calls 
for public comment on 
the new proposed SETA 
landscape

The National Skills Authority (NSA) is calling 
for the public to comment and provide 
inputs on the proposed new SETA landscape 
as recommended by the Minister of Higher 
Education and Training. All comments must 
reach the NSA by 29 July 2010. The proposed 
SETA Landscape is on the MQA website on 
www.mqa.org.za 
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I am proud to announce that the projects that 
were approved for the 2009-2010 �nancial 
year were implemented well and I applaud 

my staff at the MQA for the hard work, as well 
as the continued support that we have obtained 
from the industry.  

QCTO
With the launch of the QCTO by the Minister of 
the DHET on 23 February 2010, our Standards 
Generation unit has been hard at work to ensure 
alignment with regards to our quali�cations 
and associated unit standards that we have 
registered on the NQF. We continue to engage 
with the sector to increase our learning and skills 
programmes for the bene�t of the sector. 

Artisans
I am also happy about the increased focus on 
artisans as this is one area that will ensure 
increased skills for our sector. Our learner 
intakes are improving in spite of the economic 
downturn which indicates the commitment and 
willingness of employers to participate in skills 
development. 

Bursaries
Our Bursary and Practical Training   Scheme   is  
progressing well and is bene�ting learners in 
the sector.   I am also glad 
that many in the   sector 
are showing interest in the 
training voucher scheme.  

Safety
We continue to hear about 
occupational health and safety. More worrying is 
the illegal miners� accidents that we experienced 
in the past year.   The MQA is committed to 
skilling our workers and communities with even 
greater vigor to ensure that we eliminate mine 
accidents.

Our focus amongst others in 2010 will be on 
Occupational Health and Safety (OHS) training 
in 2010. We aim to ensure greater focus and also 
to form partnerships with the Mine Health and 
Safety Council to ensure that skills are improved 
to prevent accidents.

Retrenchments
This year saw many miners return to their homes 
after losing their jobs. The training layoff  scheme 

has been introduced  to ensure that those who 
lose their jobs are able to acquire new skills for 
better employment opportunities or portable 
skills where they can move to other areas of 
work. 

The CCMA and the DoL have been the key role 
players in conceptualizing the scheme however, 
SETA�s need to be actively involved in ensuring 
courses are identi�ed for their sectors with 
effective implementation taking place. 

This is an interim measure as it is only for three 
months. Employers can play an active role to 
ensure that we do not lose skills by training staff 
so that when the market improves we have the 
skills that we require. 

ABET
We are challenged over and 
over again in our sector to 
reduce illiteracy. The economic 
down turn has not assisted in 
this area. 

We continue to encourage workers to register 
for ABET and work with them so that we reduce 
the dropout rate, particularly after level 2. We 
usually start with high numbers but by the time 
we reach ABET level 4 this number is drastically 
reduced. Our challenge is also to �nd meaningful 
opportunities for employees post ABET.

Going Forward
I would like to thank the mining and minerals 
sector for their continued support and willingness 
to contribute to the goals and objectives of 
the MQA. Our sector deliverables could not be 
implemented effectively without the industry�s 
continued involvement. 

Striving for 
success in the sector

Mr Livhu Nengovhela
MQA Chief Executive Of�cer

Our goal is to reduce
illiteracy in the mines

Well done to MQA staff 
for their effort in successfully 

implementing projects 
in 2009-2010
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O n 13th November 2009, Intsika 
hosted a visit by the Minister of 
Mineral Resources, the Honorable 

Ms Susan Shabangu. The main purpose of the 
visit was �rstly, to engage with Intsika being one 
of the major role players in bene�ciation and 
secondly to recognise learner achievements. 

The visit also highlighted the need for the 
government to intervene in assisting historically 
disadvantaged youth to start sustainable 
businesses in the jewellery industry.

Intsika is the �rst black owned company 
involved in bene�ciation and training. The visit 
by the Minister endorsed their involvement in 
bene�ciation.

The Minister was taken 
aback by the progress 
the company had made. 
During her visit, she 
interacted with learners 
and all stakeholders 
involved with Intsika.

She also emphasised her desire for increased 
training of disadvantaged youth. Her 
departments      objective   is   to set    up 
more   jewellery production factories. She 
acknowledged the fact that very little 
progress was made in the last 14 years to 
curb the exporting of raw materials like 
gold and platinum among others to foreign 
countries. She highlighted that local mineral 
bene�ciation still remains one of the priorities 
of her department. She promised to use Intsika 
as one of the vehicles to address the gap and 

Minister
visits her
rough diamonds

challenges that still exist. Stakeholders who were 
present included local community leaders, the 
private sector, direct and indirect bene�ciaries of 
the project and representatives from the MQA.

GRADUATION 

Following the Minister�s visit in November 
2009, Intsika hosted its �rst formal graduation 
ceremony of 28 learners on the 4 March 2010 
after receiving its accredition from the MQA. 

One   of the major   
highlights   of the 
ceremony was the fact 
that the group of 
learners that successfully 
completed the training 
are employed. Some of the 
learners intend starting 
their own businesses as 

they have been placed on a new adventurous 
and creative plateau to develop and enhance 
their entrepreneurial skills.

The Managing Director of Intsika Mr Stanley 
Mkhize, also made a commitment that Intsika 
will continue to provide high quality training 
and assist learners after completion of their 
learnership to become quali�ed goldsmiths 
so that an increased number of young black 
individuals become role players in the industry.

The purpose of the visit was 
to acknowledge learner 

achievements and the role 
Intsika played in bene�ciation

The 28 �rst formal graduates of Intsika since being accredited by the MQA.
With Mr L. Nengovhela MQA CEO, Ms B. Mathebula, Ms W. Manyathela from MQA and

Mr S. Mkhize of Instika Skills Bene�ciation Project. 

Ms Susan Shabangu 
The Honourable Minister of Mineral Resources

engages with a bene�ciation learner.
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Companies to submit WSP-ATR’s on or 
before 30 June 2010 deadline
In terms of the Skills Development Act and the Mine Health and Safety Act, mining companies are 
required to annually submit their Workplace Skills Plan (WSP) and Annual Training Report (ATR) to 
the MQA. This year�s deadline for submissions is 30 June 2010. Organisations are urged to submit 
WSP and ATR�s in order to qualify for a Mandatory Grant. The WSP and ATR year 11 (2010 � 2011) 
must be completed on the prescribed excel templates and submitted electronically to the MQA by 
the deadline. We are delighted as a country to be hosting the 2010 Soccer World Cup Tournament in 
June. It is therefore important to highlight that the excitement it has generated may possibly distract 
the processes of the submissions. It is for that reason that companies are requested to keep the World 
Cup in mind and try to submit early to avoid missing the deadline.

Mandatory Grants Requirements (2010-2011)

To enable SDFs to compile and submit the WSP and ATR in accordance with the MQA formats, criteria 
and guidelines and qualify for the Mandatory Grant submission, organisations can �nd all relevant 
details on the MQA website.

For Assistance

For enquiries regarding WSP-ATR excel formats, criteria  and guidelines, please contact Motlalepula 
Matjila on (011) 630 3549,  e-mail motlalepulam@mqa.org.za or Mahlatse Mabula on (011) 630 3518, 
e-mail mahlatsem@mqa.org.za or wspenquiries@mqa.org.za.

Minister launches 
QCTO

Dr. Blade Nzimande
The Honourable Minister of Higher Education 

and Training, (DHET)

T he Minister of Higher Education and 
Training, Dr Blade Nzimande, of�cially 
launched the Quality Council for Trades 

and Occupations (QCTO) on 23 February 
2010. Following the launch, Gazette No 33059 
formalised the commencement of operations of 
the QCTO as at 01 April 2010. 

The launch of the new Quality Council for Trades 
and Occupations (QCTO) highlighted the role of 
Further Education and Training (FET) institutions 
and the major role they will play in artisan 
development in order to serve young people 
and adults. The QCTO is one of three councils 
namely the Council on Higher Education (CHE), 
Umalusi and the QCTO.

The Minister in his speech stated that bringing 
together the higher education institutions, 
Further Education and Training (FET) Colleges, 
Adult Education and Training and the skills 
development sector into one single Department 
of Higher Education and Training provides a 
powerful basis for addressing education and 
training in an integrated way.

The DHET is responsible to develop our country�s 
education and training institutional capacity 
and resources into a coherent but diverse and 
differentiated post school learning system, 
serving adults and youth within the framework 
of the Human Resource Development Strategy 
for South Africa (HRD-SA) and relate with 
industrial policy. 

The QCTO emphasises the importance of learning 
at work and for the world of work in order to 
become more productive. 

Three Councils
�	 Council on Higher Education
�	� Umalusi (General and Further Education)
�	� Quality Council for Trades and 

Occupations



The MQA Funding Policy

5

Grant Level Rules - 01 April 2010 to 31 March 2011

Monetary Value of Grant Awarded Criteria for processing of grants

ASSESSOR & MODERATOR 
REGISTRATION

MQA - 013

�    �An amount of R2 500 per 
assessor is paid

�    �An amount of R2 000 per 
moderator is paid

�    �All payments are made to the 
provider who is accredited to 
deliver a learning programme 
in the mining and minerals 
sector

�  �  �Payment is made on submission of legally a compliant proof of competence as stipulated on the prevailing 
relevant MQA grant claim form.

�  �  �Grants will be paid on a �rst come �rst serve basis until the end of February each �nancial year or if 
budgeted funds are exhausted before that date.

�  �  �The grant application not paid in a �nancial year will be rolled over to the next �nancial year.

ISO 9001-2008 Support MQA-014

An amount of R80 000 is paid 
to a provider who is seeking 
accreditation with the MQA.

Payment is made in two equal 
tranches of R40 000.
1)    �The �rst tranche is paid on 

approval by the MQA on proof 
submitted by the provider on 
intent to become accredited.

2)    �The second tranche is paid on 
achievement of provisional or 
full accreditation status

�  �  �Grants will be paid on a �rst come �rst serve basis until the end of February each �nancial year or if 
budgeted funds are exhausted before that date.

�    �The grant application not paid in a �nancial year will be rolled over to the next �nancial year.

Internships MQA-010

An amount of R 158 000 per year is 
awarded to employers. Employers 
apply to the MQA via an Agency, 
who evaluate and approve the 
application based the following 
criteria: 

1. �  �Employers apply to the MQA via an Agency who will evaluate and approve the application based on the 
following criteria:

1) �  Employer pays levy to the MQA,
2)   Employer is up to date with levy payments,
3) �  �Employer has suitable quali�ed mentors in place to support interns,
4)   Employer has signed a SLA with the MQA.

2. �  �Learners are recruited and placed by the MQA or Employers based on the following criteria :
�  �  The learner has achieved relevant quali�cation,    
�    The learner has signed an SLA with the MQA.    

3.   The grant is paid quarterly in advance.
4.   The �rst tranche is paid on signing of the contract.
5.   Each tranche is paid on receipt of progress reports.
6.   �All internships are two year programmes inclusive of a two week international exposure period on a Health 

& Safety Programme.

Learnerships (Non Artisan) MQA-011

1.  �  �An amount of R 30 000 per 
learner per learnership is 
awarded.

 
Payment tranches:
�    R5 000 on registration
�    �R10 000 on completion of 6 

months
�    �R15 000 on approval for 

certi�cation.

1. �  �Employers will only receive registration grants for each �nancial year for learners that commenced with 
learning in the same �nancial year.

2. �  �The MQA may conduct learner veri�cation site visits to approve learnership grants prior to payment of any 
grant.  

3. �  �Learnership grants may be subject to approval after the learner veri�cation site visit report if applicable.
4. �  �If a learner is terminated before a registration grant is paid, an employer will lose that learner grant.
5. �  �If a learner is terminated before 6 months, all other grants are forfeited,
6. �  �If a learner is terminated before approval for certi�cation, the completion grant is forfeited,
7. �  �Non-compliance to learnership ratios for provider and workplace learning will result in all grants not paid 

yet being forfeited.
8.   Provider capacity training will also be con�rmed.
9. �  �Employers will apply for grants and be given an allocation but with a pre-determined cut-off date.
10. �The MQA will regularly request the employer to take the grant or the MQA may transfer the grant to 

another employer that can utilise the grant. This will be an ongoing interactive process.
11. �Grants for learnerships in other sectors may be awarded for the MQA levy paying companies subject to the 

occupation being on the MQA scarce skills list and budget availability.

Learnerships (Artisan) MQA-011

1.   �An amount of R 90 000 per 
learner per learnership is 
awarded. 

Payment tranches:
�   R10 000 on registration
�   �R10 000 for every six months 

until the learning programme is  
completed

�   �R20 000 on approval for 
certi�cation

1.   �Employers will only receive registration grants for each �nancial year for learners that commenced with 
learning in the same �nancial year.

2.   �The MQA may conduct learner veri�cation site visits to approve learnership grants prior to payment of any 
grant.  

3.   �Learnership grants may be subject to approval after learner veri�cation site visit reports are received if 
applicable.

4.   �If a learner is terminated before a registration grant is paid, an employer will lose that learner grant.
5.   �If a learner is terminated before 6 months, all other grants are forfeited.
6.   �If a learner is terminated before approval for certi�cation, the completion grant is forfeited,
7.   �Non-compliance to learnership ratios for provider and workplace learning will result in all grants not paid 

yet being forfeited.
8.   Provider capacity training will also be con�rmed.
9.   �Grants for learnerships in other sectors will be awarded for MQA Levy paying companies subject to the 

MQA scarce skills list and budget availability.
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Monetary Value of Grant Awarded Criteria for processing of grants

ABET MQA-019

1.  �An amount of R5 000 is 
awarded per learner 

�   �R600 at Registration with a 
letter of commitment for each 
learner

�   �R4 400 on completion and 
certi�cation.

1.   �Employers will apply for grants and be given an allocation but with no cut-off date.
2.   �The MQA will regularly request an employer to take the grant or transfer the grant to another 

employer that can utilise the grant. This will be an ongoing interactive process.
3.   �The MQA may conduct learner veri�cation site visits to approve ABET grants prior to payment of any 

grant.
4.   �ABET grants may be subject to approval after learner veri�cation site visit reports are received if 

applicable.
5.   �If a learner is terminated before a registration grant is paid,the employer will lose that learner grant.  

If a learner is terminated before approval for certi�cation, the completion grant is forfeited.

OHS Rep Development MQA-024

1.  �A grant of R 5 000 per learner 
is awarded to the accredited 
provider as follows:

�   �25% on submission of a list of 
con�rmed learners.

�   75% on completion.

A detailed Service Level Agreement must be signed with each MQA Accredited Provider.

FLC Learners MQA-038

�  �A grant of R 5 000 per learner 
is awarded to an employer as 
follows:

�  �R 600 at registration with a 
Letter of Commitment for 
each learner

�  �R 4 400 on completion and the 
production of the statement 
of results

1.  � �Employers will apply for grants and be given an allocation but with no cut-off date.
2.   �The MQA will regularly request the employer to take the grant or transfer the grant to another 

employer that can utilise the grant. This will be an ongoing interative process.
3.   �The MQA may conduct learner veri�cation site visits to approve FLC grants prior to payment of any 

grant.
4.   �FLC grants may be subject to approval after learner veri�cation site visit reports are received if 

applicable.
5.   �If a learner is terminated before a registration grant is paid, an employer will lose that learner grant.  
6.   �If a learner is terminated before approval for the statement of results, the completion grant is 

forfeited.

HET Lecturer Support MQA-001

�  �A grant of between R 320 
000 and R 559 000 is awarded 
to participating public 
Universities per lecturer per 
annum.

1.   �A detailed Service Level Agreement must be signed with each public University.

Bursaries MQA-002

�  �A 100% grant of the total cost 
for Bursaries is awarded 

1.   �Disciplines/occupations supported will be determined by the MQA scarce skills list
2.   �All learner processes including selection, placement, monitoring and reporting are managed through 

an external agency.
3.   �Learners only qualify for ongoing annual grants if they pass all subjects in each year.
4.   �The bursary cost changes annually depending on the institutions fee structure.
5.   Costs include accommodation, books, tuition and a meal allowance.

Work Experience MQA-003

1.  �A grant of R144 000 per 
learner, per annum is 
awarded to employers.

1.   �R12 000 per learner, per month is paid to the host employer for the duration of a year. Placement at 
an employer is usually for two six month periods for Universities  of Technology learners or shorter 
two month periods for vacation work for University learners.

2.   �All learner processes including selection, placement, monitoring and reporting are managed through 
an external agency.

3.   Payment includes training costs, accommodation and  allowances.

SME & Retrenchees Skills 
Development Support

MQA-012

1.  �A training voucher grant of 
     �R9 000 is awarded to 

qualifying individuals. 
2.  �A training voucher grant of
     �R30 000 is paid to a qualifying 

Small, Micro Enterprise.   

1.   �Individuals and/or companies must work or have worked in the mining and minerals sector
2.   All detailed Training Voucher Scheme rules must be complied with.  

Standard Setting MQA-007

�   �Standard grant rates as 
determined by the MQA from 
time to time will be awarded 
for all work.   

1.   A writers & editors list will be compiled and approved by the MQA.
2.   �TRG or CEP representatives that are funded are registered on the procurement database �rst and 

paid based on submission of the invoice and/or attendance register approved by the SGB Manager.
3.   The SGB Of�ce will allocate work to writers and editors.
4.   �All payments will be subject to a Tax Directive or PAYE deductions at prevailing rates.
5.   �All Quali�cation Development Facilitators will be appointed as per MQA Procurement Policy.
6.   �CEP members from small companies are paid the same rates as for TRG members.
7.   Only persons from the MMS sector qualify for grants.



Dissemination of skills development & 
training information to the nation

T he MQA annually hosts National  
and Community roadshows,   with 
the objective of engaging with 

its stakeholders in unpacking mining and 
minerals sector skills development and training 
information.

This year the national roadshows were held from 
the 26 January 2010 to the 26 February 2010 in 
all nine provinces, whilst the community based 
ones were hosted from the 4 March 2010 to the 
12 March 2010 in four provinces which included 
North West, Mpumalanga, Limpopo and Kwa-
Zulu Natal. 

The MQA has, over the years, accumulated vast 
experience in engaging with its stakeholders 
since the inception of the organisation. The 
MQA continues to ensure that our constituent 
based stakeholders are appropriately informed 
about the education and training framework for 
the Mining and Minerals sector.

This was prudent as stakeholders were preparing 
to apply for grants, while learners in the targeted 
communities still have time after the road-
show to apply for learnerships and bursaries. 
The roadshows key purpose was to inform and 
educate all our stakeholders about legislative 
requirements, projects and grants, the structure, 
purpose, objectives and operations of the MQA, 
and to create a forum for discussion with these 
stakeholders. 

The criterion adopted in 2008 was in delivering 
different information for different audiences 
which was also adhered to in 2010. For example, 
stakeholder information focused on details 

speci�c to the framework and structures of the 
MQA and their role within these. The information 
sessions with the community included success 
stories that illustrate the real and tangible 
bene�ts of our projects for ordinary people as 
well as projects that can be signi�cant and how 
they can get involved in them.

The delegates engaged MQA presenters with 
various questions relating to different projects. 
Most delegates were interested in knowing 
how the MQA will ensure that the sector has 
suf�cient technically skilled people given the 
pinch which was felt by the sector due to the 
global economic recession. The MQA staff 
satis�ed the delegates in responding excellently 
to the questions posed.  

Following the roadshow sessions, participants 
completed evaluation forms. The evaluation 
results showed that most participants approved 
of the venue, found the presentations easy to 
follow and the content relevant.They also found 
value in the documentation and support material. 
The majority (80%) found the presenters to be 
knowledgeable.

Participants were forthright in their comments 
and suggestions and raised several issues that 
the MQA will consider and respond to.

The key purposes, is to 
inform and educate all 
our stakeholders about 
legislative requirements

Delegates at the 2010 Roadshows.
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Delegates at the 2010 Roadshows.

T he long anticipated Training Layoff 
Scheme project for the mining and 
minerals sector has �nally kicked off. 

The project started on 01 March 2010 after an 
application by Blyvooruitzicht was approved by 
the CCMA in December 2009, and the National 
Skills Fund (NSF) having approved the funds in 
February 2010. 

Blyvooruitzicht has placed thirteen 
(13) of its employees into the 
scheme. Eight (8) of the employees 
are trained by Ergo Mining Training 
Academy in Brakpan for the Electrical 
Engineering and Fitting & Machining 
Trades, whilst the other �ve (5) 
are trained by Gold Fields Training  
Academy   in Carletonville for rock 
breaker training programmes 
amongst others.

Mr Livhu Nengovhela, CEO of 
the MQA said, � The   MQA has 
contributed about   R1 million 
towards the training fees of the 
learners. The NSF pledged to 
contribute half of the learner 
allowances under the scheme�. 

Blyvooruitzicht�s eligible employees 
(learners) will temporarily suspend 
their normal work to take part in 
training programmes. However, the 
company will continue with their 
contributions towards their UIF, 
pension/provident fund. The training 
will last for 4 months, contrary to 
the three months stipulated in the 
CCMA�s Training Layoff Guide. This 
is mainly due to the duration of the training. 

This is the �rst project in the sector subsequent 
to an announcement by President Jacob Zuma on 
the establishment of a training layoff scheme to 
assist workers and companies who are affected 
by the global economic meltdown. 

The training layoff scheme is one of a number 
of measures the government has implemented 
to address the impact of the global economic 
meltdown on the  South African economy. So far 
Blyvooruitzicht is the only mining company that 
the CCMA has recommended to take part in the 
Training Layoff Scheme. 

There are, however, other mining companies 
that have approached the CCMA with the view to 
participate in the training layoff scheme and the 
MQA is currently following up on the status of 
their applications. Blyvooruitzicht in partnership 

with the MQA and the NSF has shown the sector 
that this project is alive and that it is a reality. 

Mining companies facing similar distresses are 
urged to take advantage of this scheme by 
approaching the MQA and the CCMA.

Mr Nengovhela stated that the scheme was 
launched in September 2009 with the   aim of 
assisting distressed companies as a result of the 
recession. 

He also appealed to other companies that are 
in distress to approach the MQA for assistance 
in making applications to the Scheme. Other 
sectors have already implemented a few of these 
projects across the country.

Training layoff scheme kicks off

Eligible employees (learners) who have temporarily suspended their normal 
work to take part in the training programmes offered.

The training layoff scheme is one 
of a number of measures that 

government has implemented to 
address the impact of the global 

economic meltdown on the  South 
African economy
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T here was pride and joy when 18 
Palabora Foundation ABET learners 
and 17 Community members who are 

trained through the Foundation, received their 
certi�cates of competency 
on ABET level 1 to ABET 
level 4 (NQF1) during an 
ABET certi�cate ceremony 
held at the underground 
Arena room on Monday, 
23 November 2009. 

During his address, Mr Matt Gili, MD of Palabora 
Mining acknowledged the support from the 
Mining Quali�cations Authority (MQA) and 
highlighted that Palabora management fully 
supports the ABET  programmes that are being 
offered at the mine. 

He commended all learners for their hard work 
and commitment especially those who attended 
classes during their days off. He assured them 
that Palabora management is committed to 
supporting them and will continue releasing 
them so that they can be able to attend classes 
during working hours. 

Eckson Mayindi, a Lube Truck Operator at 
Underground, Haulage section, shared his 
experience before and after enrolling for ABET 
programmes. He pointed out that he had a 
problem of reading and writing in English and 
that he had dif�culties working with numbers. 

He can now converse with others in English and 
is able to understand what he has to do at his 
workplace.  

Eckson is also proud to 
have enrolled in the ABET 
programme as he is now  
able to help his children 
with their home work when 
he is at home. He thanked 
Palabora management for 

allowing all learners to attend classes during 
working hours. He also acknowledged the 
facilitators for their assistance during classes.

The MQA�s Michael Paulsen, ABET specialist 
applauded Palabora�s support in allowing the 
learners to take time off work to study and for 
accommodating the community learners, who 
are trained at the Palabora Foundation.

He commended and urged   the company to 
continue to train its own employees and to 
accommodate more community members so 
that they   too can continue to participate in 
ABET programmes through the Foundation. 

Mr Solly Moagi, Principal Advisor Employee 
Relations, thanked Palabora management for 
supporting ABET   programmes, the facilitators 
for their hard work and commitment, MQA and 
Palabora   Foundation. He further encouraged 
the learners to stay committed to their studies.

Mr Matt Gili, Palabora Mining Managing Director, addressing the
learners prior to receiving their certi�cates.

I n line with the principles of skills development we acknowledge our staff through their own initiative 
embarked on the journey to improve their skills. Although faced with dif�cult economic challenges in the 
previous year, they performed exceptionally well in their studies and we wish them success in the future. 

The following staff obtained merit pass in their quali�cations:
� �Baitse Mokiti- obtained two (2) distinctions in her Public Relations course at Unisa.
�  �Darion Barclay � is registered for the second year for a PhD at UJ.
�  �Amanda Masilo � completed her Fundamentals in Project Management course at Regenesys and intends to 

pursue a post graduate degree in Communications.
�  �Tshepo Tsotetsi � performed exceptionally well in his �rst year MBA studies.
�  �Sakhile Mlauzi � completed his Microsoft Exchange programme with �ying colours getting credits on the IT 

programmes.
� Heilene Steenkamp � performed exceptionally well in her �rst year MPHIL studies at UJ.
� Jeanette de Leeuw � passed her BCom Business Management �rst year studies at Unisa.

Exceptional MQA  Staff Achievements

Palabora ABET

The Palabora Mining company 
is committed to support 

learner development
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Exceptional MQA  Staff Achievements
Passionate About People

The MQA made strides in the last quarter in �lling vacant positions and making appointments as per the strategic 
business objectives. The following incumbents were appointed:
� �Robert Mukhari was appointed as the Monitoring Learnership and Achievement Specialist with effect from 

the 1 November 2009.
�  �Thapelo Madibeng was appointed as the SGB Manager with effect from the 1 November 2009.
�  �Sonwabile Xaba was appointed as the Learning Programmes Manager with effect from the 
 1 February 2010

We wish them success in their career advancement and positive contribution to MQA.
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Building Skills Development Facilitator Capacity
In order to build capacity of the Skills Development Facilitators (SDFs) the MQA hosted national 
workshops on the WSP-ATR 2010-2011 excel formats, criteria and guidelines as well as the 
Organising Framework of Occupations (OFO). Organisations that belong to the MQA should 
have a registered SDF. If your organisation does not yet have an SDF or has changed their SDF in 
the last year, it should visit the MQA website (www.mqa.org.za) and click on the I-Share block 
to register. 

In an effort to assist small and micro organisations within the Mining and Minerals Sector to complete 
WSPs and ATRs, the MQA has contracted Independent Skills Development Facilitators (ISDFs). The 
MQA encourages small and micro organizations within the MMS to utilise the services of the ISDFs 
as they represent the MQA. 

Name of the ISDF District or 
Municipality

Tel No. Mobile No. E-mail address

Charl Watson George (044) 870 0551 083 716 1347 cwatson@telkomsa.net

Colin Allison Nelspruit (013) 744 0020 082 735 2432 mwsengat@mweb.co.za

Dawie Mostert Bloemfontein (051) 446 4076 083 258 1137 mwdawiem@mweb.co.za

Dries Van Rensburg Secunda/Ermelo, 
Standerton

(017) 714 0730 082 490 1879 abjvr@vodamail.co.za

Edward Nxangani Welkom Not Applicable 082 413 3786 dialnx@gmail.com

Elsie Motau Johannesburg (011) 802 6252 072 172 4073 Elsiemot@telkomsa.net

Juanita Burjins Cape Town (021) 906 2189 076 842 6036 jburjins@telkomsa.net

Mariska Freitag Klerkdorp (018) 484 6671 079 162 3012 mariskaf@telkomsa.net

Mirriam Teledimo Pretoria Not Applicable 083 572 1558 info@teledimo.co.za

Masilo Mohlahlana Polokwane, Mokopane (015) 291 4028 082 949 2552 masilo@marsilloconsulting.co.za

Monty Senwana Palabora,  Tzaneen Not Applicable 082 626 4870 vutivi@vodamail.co.za

Neeran Ramjuthen Durban (031) 564 9585 078 174 3602 ramjutn@telkomsa.net

Raakshani Bridgmohan 
Sing

Newcastle, Dundee/
Vryheid

(036) 637 5424 083 776 7676 raakshani@mweb.co.za

Thanduxolo Ntintili Kuruman (053) 712 2025 083 383 8282 kalaratrading@mtnloaded.co.za

Zuki Mkatu Mthatha (011) 835 1925 083 772 2894 Zukim@siyemba.co.za

For Assistance

If you require assistance to register as an SDF contact Motlalepula Matjila on (011) 630 3549,  e-mail 
motlalepulam@mqa.org.za or Mahlatse Mabula on (011) 630 3518, e-mail mahlatsem@mqa.org.za.

The MQA Independant Skills 
Development Facilitators 
supporting small and micro organisations SD
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